
1. SELFLESSNESS | :JOVVS�HUK�JVSSLNL�SLHKLYZ�ZOV\SK�HJ[�ZVSLS`�PU�
[OL�PU[LYLZ[�VM�JOPSKYLU�HUK�`V\UN�WLVWSL��

2. INTEGRITY | :JOVVS�HUK�JVSSLNL�SLHKLYZ�T\Z[�H]VPK�WSHJPUN�
themselves under any obligation to people or organisations that 
TPNO[�[Y`�PUHWWYVWYPH[LS`�[V�PUÅ\LUJL�[OLT�PU�[OLPY�^VYR��)LMVYL�
HJ[PUN�HUK�[HRPUN�KLJPZPVUZ��[OL`�T\Z[�KLJSHYL�HUK�YLZVS]L�VWLUS`�
HU`�WLYJLP]LK�JVUÅPJ[�VM�PU[LYLZ[�HUK�YLSH[PVUZOPWZ��

3. OBJECTIVITY | :JOVVS�HUK�JVSSLNL�SLHKLYZ�T\Z[�HJ[�HUK�[HRL�
KLJPZPVUZ�PTWHY[PHSS`�HUK�MHPYS �̀�\ZPUN�[OL�ILZ[�L]PKLUJL�HUK�
^P[OV\[�KPZJYPTPUH[PVU�VY�IPHZ��3LHKLYZ�ZOV\SK�IL�KPZWHZZPVUH[L��
L_LYJPZPUN�Q\KNLTLU[�HUK�HUHS`ZPZ�MVY�[OL�NVVK�VM�JOPSKYLU�HUK�
young people. 

4. ACCOUNTABILITY | :JOVVS�HUK�JVSSLNL�SLHKLYZ�HYL�HJJV\U[HISL�
[V�[OL�W\ISPJ�MVY�[OLPY�KLJPZPVUZ�HUK�HJ[PVUZ�HUK�T\Z[�Z\ITP[�
[OLTZLS]LZ�[V�[OL�ZJY\[PU`�ULJLZZHY`�[V�LUZ\YL�[OPZ��

5. OPENNESS | :JOVVS�HUK�JVSSLNL�SLHKLYZ�ZOV\SK�L_WLJ[�[V�HJ[�HUK�
[HRL�KLJPZPVUZ�PU�HU�VWLU�HUK�[YHUZWHYLU[�THUULY��0UMVYTH[PVU�
ZOV\SK�UV[�IL�^P[OOLSK�MYVT�ZJY\[PU`�\USLZZ�[OLYL�HYL�JSLHY�HUK�
SH^M\S�YLHZVUZ�MVY�ZV�KVPUN��

6. HONESTY | :JOVVS�HUK�JVSSLNL�SLHKLYZ�ZOV\SK�IL�[Y\[OM\S��
7. LEADERSHIP | :JOVVS�HUK�JVSSLNL�SLHKLYZ�ZOV\SK�L_OPIP[�[OLZL�

WYPUJPWSLZ�PU�[OLPY�V^U�ILOH]PV\Y��;OL`�ZOV\SK�HJ[P]LS`�WYVTV[L�
HUK�YVI\Z[S`�Z\WWVY[�[OL�WYPUJPWSLZ��HUK�IL�^PSSPUN�[V�JOHSSLUNL�
WVVY�ILOH]PV\Y�^OLYL]LY�P[�VJJ\YZ��3LHKLYZ�PUJS\KL�IV[O�[OVZL�
^OV�HYL�WHPK�[V�SLHK�ZJOVVSZ�HUK�JVSSLNLZ�HUK�[OVZL�^OV�
volunteer to govern them. 

:JOVVSZ�HUK�JVSSLNLZ�ZLY]L�JOPSKYLU�HUK�`V\UN�WLVWSL�HUK�OLSW�[OLT�
NYV^�PU[V�M\SÄSSLK�HUK�]HS\LK�JP[PaLUZ��(Z�YVSL�TVKLSZ�MVY�[OL�`V\UN��
how we behave as leaders is as important as what we do. 

3LHKLYZ�ZOV\SK�ZOV^�SLHKLYZOPW�[OYV\NO�[OL�MVSSV^PUN�WLYZVUHS�
JOHYHJ[LYPZ[PJZ�VY�]PY[\LZ!�
a. TRUST | leaders are trustworthy and reliable  

>L�OVSK�[Y\Z[�VU�ILOHSM�VM�JOPSKYLU�HUK�ZOV\SK�IL�IL`VUK�
YLWYVHJO��>L�HYL�OVULZ[�HIV\[�V\Y�TV[P]H[PVUZ��

b. WISDOM | leaders use experience, knowledge and insight  
>L�KLTVUZ[YH[L�TVKLYH[PVU�HUK�ZLSM�H^HYLULZZ��>L�HJ[�JHSTS`�
HUK�YH[PVUHSS �̀�>L�ZLY]L�V\Y�ZJOVVSZ�HUK�JVSSLNLZ�^P[O�WYVWYPL[`�
and good sense. 

J�� KINDNESS | leaders demonstrate respect, generosity of spirit, 
understanding and good temper  
>L�NP]L�KPѝJ\S[�TLZZHNLZ�O\THULS`�^OLYL�JVUÅPJ[�PZ�
unavoidable. 

d. JUSTICE | leaders are fair and work for the good of all children 
>L�ZLLR�[V�LUHISL�HSS�`V\UN�WLVWSL�[V�SLHK�\ZLM\S��OHWW`�HUK�
M\SÄSSPUN�SP]LZ��

e. SERVICE | leaders are conscientious and dutiful  
>L�KLTVUZ[YH[L�O\TPSP[`�HUK�ZLSM�JVU[YVS��Z\WWVY[PUN�[OL�
Z[Y\J[\YLZ��JVU]LU[PVUZ�HUK�Y\SLZ�^OPJO�ZHMLN\HYK�X\HSP[ �̀�6\Y�
HJ[PVUZ�WYV[LJ[�OPNO�X\HSP[`�LK\JH[PVU��

M�� COURAGE | leaders work courageously in the best interests of 
children and young people  
>L�WYV[LJ[�[OLPY�ZHML[`�HUK�[OLPY�YPNO[�[V�H�IYVHK��LќLJ[P]L�
HUK�JYLH[P]L�LK\JH[PVU��>L�OVSK�VUL�HUV[OLY�[V�HJJV\U[�
JV\YHNLV\ZS �̀�

g. OPTIMISM | leaders are positive and encouraging  
+LZWP[L�KPѝJ\S[PLZ�HUK�WYLZZ\YLZ��
^L�HYL�KL]LSVWPUN�L_JLSSLU[�
LK\JH[PVU�[V�JOHUNL�[OL�^VYSK�MVY�
the better.
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